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February 2, 1990
LABOR DISPUTE BETWEEN UTU AND REGENTS SETTLED
MISSOULA —
The University Teachers Union (UTU) and the Board of Regents
agreed today on a resolution of a lengthy labor dispute.

The

essence of the issue was decided by impartial arbitrator Roger
Buchanan, who declared on January 17 that the Montana University
System was contractually bound to pay "normal raises" to
University of Montana faculty.

The amount of those raises was,

according to the contract, to be "equivalent to the average raise
under the state pay plan."
The arbitrator accepted the UTU's contention that the
average increase was 3.01 percent. However, both the UTU and the
regents realize that an equally reasonable reading of the
contract language would be the actual Legislative language for
state raises: "2.5 percent or $560, whichever is greater."
Today's settlement was for that amount.
The UTU also noted that acceptance of the 3.01 percent
increase might cause further loss of faculty positions and that
lengthy and expensive court proceedings would cause hardships for
faculty as they continued to work without due compensation.
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